Don't Cost Your Company a Fortune By Illegally Discriminating!

SWBCS Legal Insights Presents:
Civil rights for the credit department:  The Equal Credit Opportunity Act and Beyond.
By: Michael R. King
Gammage & Burnham
· Bank pays $15 million in punitive damages for Equal Credit Opportunity Act violations!
· Village pays $1.35 million for violating Civil Rights Act of 1964!
· Walgreens pays $180,000 for violations of Americans with Disabilities Act!
Don't be the credit manager who gets the company in trouble!  Come learn about how to keep your credit department in compliance with all aspects of the Civil Rights Act of 1964 (and all of the statutes that you don't even think of as being civil rights laws.)

University Club of Phoenix
Garden Room
39 E. Monte Vista Road
Phoenix AZ 85004

Tuesday, July 29, 2014 
11:30 – 1:00

(If you promise not to throw the food, I will even buy you lunch.)
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